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About Economy Tracker:
The Economy Tracker is a quarterly publication of The Institute for Public Policy & Economic Development which seeks to explore
economic data, trends, and issues related to our region's economy. Subscribe at www.institutepa.org to receive an electronic edition of
the Tracker free of charge. In all its publications, The Institute uses the most current data available at the time of release.

Workforce Challenges Create Opportunity
for the Post-Secondary Population

Dr. Jolene Carey-Pace, Research Analyst

Starting Wages Up for New
Graduates
Currently, more than 10 million job
vacancies are spread across all industry
sectors in the United States. In conjunction,
a record proportion of companies are raising
pay in order to attract staff. The short supply
of workers is holding back output and
disrupting both local and global production
and supply networks, in turn hampering
economic growth and causing product and
service shortages for consumers.

The most up-to-date nationwide data from
the US Labor Department showed 10.4
million job openings in August. The number
of people leaving their jobs ("quit rate") rose
to 4.3 million, the highest level seen on
records dating back to December 2000.

In August, the number and rate of layoffs
and discharges were little changed at 1.3
million and 0.9 percent, respectively. The
number of other separations edged up in
August to 390,000 (+49,000). Other
separations increased in several industries,
with the most significant increases in state
and local government education (+13,000),

information (+11,000), and durable goods manufacturing (+8,000). This data
demonstrates that more workers are willing to walk away from their jobs or switch
employment.
Current demographics for Lackawanna and Luzerne counties represent a 2.5
percent and a 1.3 percent difference compared to Pennsylvania's overall labor
force participation rate and a 3 percent and a 1.8 difference respectively when
compared to the national labor force participation rate. Additionally, within the past
30-day period, ending 10/24/2021, there were a total of 17,423 online job postings,
representing a range of occupations and programs.
Although businesses are hiring and wages are up, workers are still missing. While
employers may not be happy about the labor shortage that the United States is
currently experiencing, this shortage creates an opportunity for post-secondary
students to gain experience, as well as negotiate better pay and benefits. Starting
salaries for new college students in the US rose as business growth resumed this
year, despite a continuing pandemic and labor shortages. The average starting
pay for 2020 graduates ($55,260) was 2.5 percent above the average starting
salary for the class of 2019 ($53,889) and up 8.5 percent from the class of 2018's
final average starting salary ($50,944). In many cases, these salary increases
likely reflect these unique circumstances. For example, the increased demand for
nurses as frontline workers during the COVID-19 pandemic may have fueled the
2.1 percent increase in the average starting salary for registered nursing majors,
from $57,416 for these graduates from the class of 2019 to $58,626 for the class
of 2020 registered nursing graduates.
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Workforce Challenges Create Opportunity
for the Post-Secondary Population (cont.)

While some of the highest volumes of online job postings are in occupations that require little post-secondary education (stock and order fillers,
retail salespersons, fast food workers), nurses are also in high demand. Occupations associated with post-secondary programs in business,
accounting, and engineering were also strong in both counties.
Post-secondary students can effectively harness the competitive labor market to their advantage. At the same time, employers can seek to minimize
their labor shortages by reaching out to post-secondary institutions to advertise for job opportunities and paid internships to fill gaps that exist temporarily.

The average starting pay for 2020 graduates
($55,260) was 2.5% above the average
starting salary for the class of 2019 ($53,889)
and up 8.5% from the class of 2018's final
average starting salary ($50,944).
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Labor Market at a Glance

By Andrew Chew
Director of Research

Unemployment rates
continued to trend downward
During the early months of the COVID-19
pandemic, unemployment rates reached
new monthly highs, but as businesses were
able to reopen following the end of the
statewide shutdown order in spring 2020,
unemployment trended strongly downward
as many businesses rehired laid-off or
furloughed employees. Over the first half of
2021, unemployment rates continued to
trend downward, but remained higher than
typically seen during the five years before
the pandemic. Regionally, as well as
statewide and nationally, unemployment
ticked upward over the summer, before
falling again according to September’s
preliminary data.

While the labor force in the region in
September 2021 stood 2.4% below the 2019
average, total employment remains nearly
five percent below 2019 levels.

Rapidly declining unemployment and
media reports of businesses facing
difficulty hiring indicate that the region has
returned to a tight labor market. In the twocounty region, the number of adults
participating in the labor force has
rebounded faster than the total number
employed. While the labor force in the
region in September 2021 stood 2.4
percent below the 2019 average, total
employment remains nearly five percent
below 2019 levels. This indicates that
lower labor force participation alone may
not be the only reason why employers are
facing difficulty hiring; other contributing
factors may include high rates of employee
turnover and the demographic makeup of
the labor force.
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Labor Market at a Glance

(cont.)

Unemployment claims
Statewide, new and continued
Unemployment Compensation claims also
peaked early in the pandemic before
gradually declining in the second half of
2020. Claims rose again along with COVID19 cases in late 2020 and early 2021. More
recently, there has been significant volatility
due to a surge in fraudulent claims and
changes made to the Unemployment
Compensation infrastructure in
Pennsylvania. Since August, new
unemployment claims statewide have
averaged about 12,600 per week, similar to
pre-pandemic levels, and continued claims
have averaged 111,000 per week, slightly
below pre-pandemic levels.
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What’s New at The Institute
By Teri Ooms, Executive Director | Andrew Chew, Director of Research

The Institute Welcomes
Dr. Jolene Carey Pace, EdD
The Institute would like to
welcome Dr. Jolene Carey
Pace, EdD. She joined the
team as a research
analyst in October and will
be carrying out research
activities, analyzing data,
and interpreting results.
Jolene is experienced in
quantitative and
qualitative research, specializing in implementing,
conducting, and analyzing interviews and focus
groups. Jolene earned a doctorate of education in
educational leadership studies from Wilkes
University. Jolene also earned a master’s degree in
organizational management and a bachelor’s
degree in English.

Indicators 2021 & Task Force Studies
Available Online
Each year, The Institute publishes a Regional
Indicators report, a data-driven look at the trends
and issues affecting Northeastern Pennsylvania.
Several topic-based task forces housed within The
Institute also publish reports that are showcased at
the annual Indicators event, held earlier this year.
Each of these reports from 2021 is now available
on www.institutepa.org.

The Institute Civic Engagement Poll for Fall
2021 Shows Interest in Current Events
As part of its biannual survey of college students in
Northeastern Pennsylvania, The Institute found that,
while students’ reported level of knowledge about current
events was in line with past years, the share that felt the
United States and Pennsylvania are on the right track fell
to the lowest levels since the poll began in 2015.

Have You Seen the Policy Tracker?
In parallel with the Quarterly Economy Tracker, The
Institute publishes a quarterly newsletter of public policy
news and updates from the state and federal level. The
Policy Tracker is an initiative of Project STIR – Sparking
Transformation through Information & Research. Project
STIR is a collaboration between The Institute and
leading grantmaking organizations in the region,
including Moses Taylor Foundation, Willary Foundation,
William G. McGowan Charitable Fund, Scranton Area
Community Foundation, and The Robert H. Spitz
Foundation. Visit www.institutepa.org to read the latest
issue.

Follow The Institute on Social Media
To get the latest research and data from The Institute, including
COVID-19 updates, research studies, and updates, follow us on
Facebook and subscribe to our YouTube channel.
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Infrastructure Jobs a Source of
Family-Sustaining Wages

By Andrew Chew
Director of Research

Utilities, Transportation are
Major Employers, Many with
Above-Average Salaries
With federal legislation in the works to
deliver significant investment in physical
infrastructure, the economic impact of jobs
building, maintaining, and operating this
infrastructure is of high importance. The
following table shows current employment in
certain industries related to physical
infrastructure. While the nearly 7,800 jobs
regionally directly related to infrastructure
are not the only jobs dependent or related in
some way to infrastructure, this is a helpful
starting point in demonstrating the economic
impact of utilities, highways, waste
collection, air and rail transportation, public
transit, and more.

Intercity and rural bus transportation,
natural gas distribution, and
miscellaneous transportation
equipment manufacturing were all at
least twice as a large a share of
regional employment than the
nationwide share.

Wages are also higher than average in these industries, averaging $82,455 per
year compared to $48,736 for all jobs in the two-county region. Electric power
generation had the highest average annual salary in the region of nearly $140,000
per year. Additionally, several infrastructure industries had average wages above
$80,000 per year and a large majority of the industries analyzed had wages near
or above the regional average wage.

The table also shows the location quotient, a
score that compares the prominence of that
industry regionally versus nationwide.
Scores less than 1 indicate that the industry
has a lower share of total employment within
that industry compared to the US as a
whole. Scores greater than 1 indicate a
larger relative share of jobs in that industry
within the region. Intercity and rural bus
transportation, natural gas distribution, and
miscellaneous transportation equipment
manufacturing were all at least twice as a
large a share of regional employment than
the nationwide share, with electricity power
generation, transmission, and distribution
following closely behind at 1.87.
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Planning for In-Demand Jobs in the Future

By Sarah Bender, Research Assistant

Growth Projected in HealthCare Sector
In order to focus on the growth of various jobs
for the next decade, information was collected
from the most current levels and 10-year
projected data. Evaluating broad industries and
specific occupations through data from JobsEQ
can demonstrate what jobs have the largest
growth trajectory over the next 10 years.

The figures in this table represent only the new jobs created through growth in
industries and occupations, not jobs that will become available due to retirements
or other demand for replacements of current workers. Downward trends in
projected growth of employment in other industries is due to many factors,
including automation. The only industry sector with a significant positive growth
demand is health care. This is also the largest industry in both counties. This can
further be backed up by the data established for the top 10 occupations in the 10year forecast. Some of the most in-demand jobs for the next few years will include
occupations responsible for patient care.
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Planning for In-Demand Jobs in the Future

(cont.)

In reference to specific occupations, the top
occupations by employment growth are
somewhat similar between the two counties.
Jobs in these areas of expertise are important
to consider, as they will be in high demand
and employment will be readily available to
residents over the next couple of years, in
addition to jobs that will become available due
to retirement of existing workers. Occupations
expected to see high rates of growth in the
coming decade include jobs involving health
care, such as personal or home health aides,
nurse practitioners, and medical/physician
assistants. Other occupations in the health
field with some patient contact include
managers in medical or health services and
counselors aiding individuals involved with
substance abuse, behavioral disorders, and
mental health. Additional specific
classification of occupations in demand for
the future are restaurant cooks, since this is
the third-highest growing job.

Occupations expected to see high rates of
growth in the coming decade include jobs
involving health care, such as personal or home
health aides, nurse practitioners, and
medical/physician assistants.

While many occupations will see a high rate
of job openings in the next decade as the
region’s aging workforce retires, only a few
particular areas have seen strong growth in
new jobs. The region appears poised as a
future center of health-care employment. This
trend will likely shape labor market and
education and workforce development trends
for many years.
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Progress Report:
Vaccination Critical as Control of Virus Key to Economic Recovery

By Andrew Chew
Director of Research

Vaccination Critical as
Control of Virus Key to
Economic Recovery
The Delta variant of the coronavirus has been
a driving force behind a new uptick in cases
nationwide and within Northeastern
Pennsylvania. Since July, weekly cases have
risen sharply, reaching a peak in September
and October that is nearly 10 times the rate of
new positive cases in mid-summer. October
saw falling case rates, but the most recent data
has erased some of that progress as new
COVID-19 infections remain stubbornly high.

COVID-19 vaccines represent the most important
tool in the effort to control the coronavirus pandemic
and allow for a more complete return to normalcy.
Since early April, vaccines have been made
available to all Pennsylvanians age 12 and older,
and recently children aged 5 to 11 have become
eligible. Simultaneously, many Pennsylvanians have
become eligible for boosters. Public health efforts to
combat the virus and encourage vaccination are
closely intertwined with the ability of our region to
manage the spread of COVID-19 to a degree that
allows for economic recovery.

Since July, weekly cases
have risen sharply,
reaching a peak in
September and October
that is nearly 10 times
the rate of new positive
cases in mid-summer.
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